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Item 5.02
Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements
of Certain Officers.
Amended and Restated Employment Agreement with Joshua W. Sapan
On December 11, 2020, AMC Networks Inc. (the “Company”) entered into an amended and restated employment agreement (an “Employment
Agreement”) with its President and Chief Executive Officer, Joshua W. Sapan, which became effective December 11, 2020 and replaces Mr. Sapan’s
existing employment agreement. The Employment Agreement provides for Mr. Sapan’s continued employment as President and Chief Executive Officer of
the Company for a period of two years, beginning on January 1, 2021 through December 31, 2022.
Mr. Sapan will be provided with a minimum annual base salary of $2,000,000 (subject to annual review and potential increase in the discretion of the
Compensation Committee of the Company’s Board of Directors (the “Compensation Committee”)) and an annual target bonus opportunity equal to 200%
of the annual base salary, which is subject to the discretion of the Compensation Committee. In addition, the Employment Agreement provides that Mr.
Sapan’s participation in the Company’s long-term equity and other incentive programs will consist of grants of cash and/or equity awards with an annual
target value of not less than $14,000,000. Mr. Sapan remains eligible for the Company’s standard benefit programs subject to meeting the relevant
eligibility requirements, payment of required premiums and the terms of the plans. The Compensation Committee will review Mr. Sapan’s compensation
package annually and may, in its sole discretion, increase his compensation as a result of such review.
In the event Mr. Sapan’s employment with the Company is terminated (i) by the Company other than for Cause (ii) by Mr. Sapan for Good Reason other
than if Cause exists, (iii) due to Mr. Sapan’s death or disability or (iv) by Mr. Sapan without Good Reason, Mr. Sapan will be entitled to receive the same
separation benefits as provided under his existing agreement (the “Separation Benefits”), except that Mr. Sapan’s right to receive such benefits upon his
termination of employment without Good Reason during his service as President and Chief Executive Officer is contingent upon Mr. Sapan providing the
Company with at least six months advance written notice of his intent to so terminate his employment and such written notice specifying an effective date
of termination no sooner than January 1, 2023.
For the 2022 calendar year, either Mr. Sapan or the Company may, upon at least ninety (90) days advance written notice to the other, elect to change Mr.
Sapan’s title and role to Vice Chairman, upon which transition Mr. Sapan will be provided the same compensation and benefits as described above, except
(i) Mr. Sapan will not be eligible to participate in the Company’s long-term equity and other incentive programs and (ii) Mr. Sapan will be entitled to
receive the Separation Benefits upon his termination of employment without Good Reason, contingent upon Mr. Sapan providing the Company with at
least three months advance written notice of his intent to so terminate his employment and such written notice specifying an effective date of termination
no sooner than January 1, 2022.
All other terms in the Employment Agreement are consistent with Mr. Sapan’s existing employment agreement.
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